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More information

LIMITED SEAT. BOOK NOW!

August 2016

CSR (Corporate Social Responsibility) is a popular term in Indonesia not only for private companies but also for state 
owned enterprises and civil society organizations.  In the last 10 years, CSR programs are implemented mostly as 
community development (serving external stakeholders). This situation has created an impression that CSR is a charity 
pond for society. The implication of The Law for State-Owned Enterprises (SOE) on PKBL and Law for Corporation 
(Article 74) have enhanced such mis-perception. What the vast population do not realize about is that CSR is a business 
strategy that focuses on long term sustainability. 

CSR in multinational company embraces deeper meaning and strategy; and surely it not about replacing government's 
function. Corporate governance, business ethics, inclusivity, and sustainability principles are the “DNA” of the 
companies that understand CSR correctly. ISO26000, which has been adopted as SNI ISO26000/2013, provides 
guidelines on several aspects of operation that need to be managed responsibly. Yet, not just by private sector, but also 
by government and civil society organizations. Those aspects include the way business manages operation and risks, 
while minimizing its impact for society and the environment. Avoiding corruption is one of the important aspects. 
Abiding to the prevailing Laws are an obligation for all of us, CSR is beyond compliance, because it is good for the 
companies' sustainability, the people they work with, and the planet we live.The mis-interpretation of CSR often 
happens because many people only view CSR as a portion of  funding allocated by a company. It is different with what 
the PKBL mechanism of allocating 2 - 4% of SOEs' net pro

IBL, as a Resource Centre for Corporate Citizenship, feels the urge to re-educate private sector and their key 
stakeholders about the understanding of CSR. It is time for company and its stakeholders to look how they can 
contribute towards the 17 goals of SDGs as collective purpose for a better Indonesia. 
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Youth Week
25 - 29 July 2016

#YouthEmpowerment

HRD Workshop: How to Create Good Employee 

To continue the success story of HRD Workshop I on April 16th 2016, IBL organized HRD Workshop II on June 22nd 
2016 in Hotel Horison Bekasi. This workshop was attended by 35 participants from various backgrounds especially 
HRD representatives from companies, government ofcials from Bappenas and Disnaker, and also representatives 
from BKK SMK in Bekasi. The workshop aimed to indentify the ideal criteria of good employee for industry sector, 
including the challenges in building young people's character to be good employee.

Mohamad Fahmi as the Executive Director (ad interim) of IBL opened the workshop and gave his speech about IBL's 
mission in empowering and preparing young people to create a better future through IBL's youth program that was 
held since 2002. There was also Bapak Muhammad Kosim as the Head of Disnaker Kota Bekasi  (Regional Ofce of 
Manpower Department of Bekasi City) who delivered his speech, especially his experiences in facing the labor issue of 
Bekasi region.

The rst session was delivered by Mr. Bimo Hermastho (Freemind Consulting) who explained about how HR department 
needs to have a good understanding on selecting ideal employee and also employee development. The HR 
deparment must be able to see the link between current competency of employee and their future capability. It is also 
very important for company to have good reputation because it will attrack good people to be their employee. A 
good HRD ofcers and managers must be credible activists that bridge the employee with company. In the second 
session, Mr. Rebo from Forum Bursa Kerja Kota Bekasi  (BKK SMK 1 Bekasi) explained about the condition of SMK 
alumni and how to prepare them to be employee. He also emphazised how BKK trying to equip the students to be able 
to fullll the competency need of company.

It is very important to understand that being a good employee is a learning process. One of the important messages 
from this workshop is about attitude as the key factor  of being a good employee. “Knowledge is power but attitude is 
everything.” Thus, through its youth empowerment programs, IBL equips its beneciaries with character building and 
also soft skills trainings. These aim to prepare the young people to be good employee in the future.

This two hours workshop was quite informative and the participants showed their interest through active question and 
answer session. The third HRD Workshop will be held on July 29th and hoped to gather more participants and produce 
collective action plan as well. This event was closed by photo session for all participants and breaking fast together.

The Next HRD Workshop will be held on 29 July 2016.
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Skilled Youth Program

Skilled Youth Program is a youth empowerment program supported by 
Citibank Foundation and Citi Peka. The main purpose of this program is to 
develop and empower 250 youths from low-income families ages 15 - 29 in 
the area of Bekasi, Cikarang, and Karawang. Skilled Youth Program has two 
main work areas, i) Skilled Youth Employability and ii) Skilled Youth 
Entrepreneurship. Through these two work areas, youths as beneciaries will 
be provided by options to increase their capacities in order to improve their 
chance of employment or to pursue entrepreneurial career through provision 
of business skills. At the end of program, it is expected that 130 youth will be 
employed and 20 youth will launch their own businesses.

In general, until June 2016 Skilled Youth program has reached 161 youth got 
job of 130 youth targeted, assisting 28 entrepreneurs (10 new entrepreneurs 
and 18 existing entrepreneurs) instead of 20 targeted. As the program is 
entering the nal phase, the achievement of program target is still on the 
progress and will be pursued to be achieved until the end of July 2016.

NOW, I DARE TO SPEAK UP

“Before participating in this training, I was kind of a person who was so hard to socialize in a group, had lack of 
condence and had no idea about my future..” said Siti Hardianti, one of Life Skill Training participants in SMK Mitra 

th rdIndustri, MM2100 Industrial area, Cikarang. This life skill training was held from May 9  to  23  2016.

Life Skill training was aimed to increase the soft skill quality of SMA/SMK alumni, including the objective to motivate 
them to work.  Besides, it is also for increasing their knowledge about team work, how to dress well, and even about 
sexual transmitted disease. The duration of this training is not more than 3 hours per day and it has dynamic methods 
that include games and group task in order to make it attractive for the students.  The material of this training was 
delivered by the teachers of SMK Mitra Industri who have participated in Training on trainers before.  

This training not only gives motivation and knowledge for students, but also aims to build student's personality to be 
better. It can be seen by their changing attitude after they nished the training for 10 days. Similar with Siti, Rima Siti 
Mariam, one of the Life Skill training participants, also said that she can feel something different in herself. “After 
joining Life Skill Training, I become more condent, easier to mingle with others, dare to speak up and tell my opinion in 
front of people, and more active,” said Rima. 
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“I can't stand it anymore. I feel so tired…” a message came to Aditya’s (IBL 
staf) phone. That message came from Trisdayanti, one of IBL's beneciaries. 
She was complaining about the high demand of Cireng, that she even didn't 
have time to take a rest on producing it.

“I Will Look for Someone to Work with Me”

Trisdayanti is one of the IBL's beneciaries in entrepreneurship program. At 
the beginning, she was helping her mother by selling pudding cake. Later, 
Trisda was trying to do something new based on her hobby, which is cooking. 
It was discontinued for a few moments, because Trisda had to prepare 
herself for the national nal examination (UAN). After UAN and graduated 
from SMKN 3 Klari, Karawang, she continued her business that once stopped. First, she was looking for “cireng”, a 
popular snacks among children. Cireng is traditional snack which consist of two words, “aci” and “goreng”. So, 
according to its name, cireng is fried aci. Aci is sago processed with water, lled with ingredients.

But Trisda already knew that if she just sells the ordinary cireng, she would not be able to compete with the other 
cireng sellers who had sold cireng before Trisda. Then, she had an idea to make a new kind of cireng, which is 
cireng lled with sausage and cireng lled with cheese. It was unexpected, because the demand from public was 
very high. Trisda didn't want to depend on those two avors. Then she made another variant of avors, lled with 
chicken and cireng lled with vegetables. Again, the demand from public was increased, and Trisda was 
overwhelmed to fulll the order from consumers.

Through mentoring which is lead by Mr. Yanto Sidik, one of IBL Business Mentor Associates, Trisda was advised not 
to fulll another order anymore, because Trisda is still a beginner and the most important is she still work alone, 
without any employee. Mr. Yanto also suggested Trisda to recruit one or two employees as soon as possible. It is 
for the sustainability of her business. “Ok, I will look  for someone to work with me”, said Trisda.

MUDA TERAMPIL BERUSAHA 

Muda Terampil Berusaha, a program funded by Accenture which aims to create youth entrepreneur in Karawang. 
This program in line with local government  policy that encourage economic development in Karawang through 
entrepreneurship. Moreover, youth in Karawang prefer to work at industrial sector which in fact are able to offer 
limited seats.The result is increasing number of unemployed youth due to the inbalancement between supply and 
demand of employee

To address this issue Accenture in cooperation with IBL initiated a program that encourage youth to be entrepreneur 
and create job opportunities in Karawang. This program is a follow up of the Muda Terampil program also funded by 
Accenture in previous years ago. What makes it different is Muda Terampil Berusaha solely focus on entrepreneur. 

Muda Terampil Berusaha is consists of four activities which is designed to increase awareness, improve lifeskill and 
hard skill, as well as providing mentoring for participants. By the end of the program, participants are encouraged to 
keep the networking by joining the Yes Club on Karawang, a community of youth entrepreneur of IBL beneciaries.

200 youth are expected to join the program. IBL will assist these participants during 11 months and then select 50 
participants who have strong willingness to become a real young entrepreneur.
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SELAMAT HARI RAYA IDUL FITRI
1 SYAWAL 1437H

MOHON MAAF LAHIR DAN BATIN

KELUARGA BESAR INDONESIA BUSINESS LINKS MENGUCAPKAN:

th th*Indonesia Business Links ofce will be closed starting from July 4 , 2016 until July 8 , 2016 - and
thwill be fully operate again on Monday, July 11  2016

Job Counseling Workshop SMAN 1 Bekasi 

Job Counseling was held on May 10th 2016, at 
SMKN 1 Bekasi, West Java. This event was 
attended by 41 participants of life-skill training 
(man and woman), also with 2 teachers from school.

The speaker was Ronald Silalahi, one of 'KAPAL 
Perempuan' staff, and he spoke about the gender 
issues in work-life, since our participants are mostly 
woman, so they would have passion to compete with 
other gender in work-life.

And in the end of the activity, the participants lled in the Exit Surveys and got their Life-Skill Training certicate.

Presentasion about “Memahami Isu Gender dalam Dunia Kerja: 
Hak Perempuan dalam Pekerjaan”
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4 Ways to Drive Youth Economic Opportunities in Indonesia

written by: Bill Reese, International Youth Foundation

For me, getting the numbers right—particularly when they are measuring 
'young peoples wellbeing—is critically important to how we shape 
meaningful youth development programs and strategies. Unfortunately, 
statistics around youth employment, perhaps the most signicant indicator 

IYF's denition of employment for a young person who has graduated from one of our job training programs is stricter, 
and, we think, more meaningful: he or she is working 30 hours a week and earning at least the equivalent of the 
minimum wage. Anything less means being dreadfully underemployed.

That said, we already know how difcult it can be for a young person in —or across the globe—to secure Indonesia
a job in the formal economy and build a real future. For more than a decade, IYF has been working with key 
public, private, and NGO partners throughout the country to expand youth economic opportunities, with a 
particular focus on improving the prospects of poor, vulnerable, out-of-school youth, especially young women. We 
know Indonesia's leaders recognize that improving the skills and productivity of its aspiring labor force must be a 
priority. So how can the nation become more economically inclusive?

1. To overcome the skills mismatch that intensies unemployment, young men and women need to 
acquire the technical skills businesses are looking for in their workforce. From our Global Youth 
Wellbeing Index Indonesia , we know that young people in have high expectations for wealth and income, 
and yet they see a below average GDP. One way we've been supporting their entrance into the formal 
economy, where they can earn a decent living, is through . In partnership with Caterpillar's EquipYouth
philanthropic organization, the , this global initiative prepares youth in Indonesia with Caterpillar Foundation
training for sectors such as mechanical trades. We're also working with schools and employers to boost 
training and hiring of in STEM-related careers.young women like Titik 

2. We achieve more together. For example, in 2005 IYF established an alliance of 65 public and private 
partners in Indonesia that placed more than 700 underserved young people in jobs and supported the 
successful launch of 360 youth-owned small businesses. For that initiative and every other in all of our more 
than 10 years' experience in the country, we've worked with seasoned implementing partner Indonesia 
Business Links.

3. Entrepreneurship offers a viable alternative to private sector employment and can generate additional 
jobs. , we supported hundreds of young women and men who had lost  In the wake of the 2004tsunami
everything to develop the skills and experience to . We saw young start or restart their own small enterprises
people playing a critical role in communities' and the country's resurgence. More recently, our Young 
Entrepreneurs Start-Up (YES) initiative  JPMorgan Chase Foundation, in partnership with the , has enabled 
community college graduates in Jakarta to launch and grow their own small businesses.

4. Life skills training prepares young people for success on any professional path. Our global Passport to 
Success® (PTS) life skills curriculum Anindya , reaching young people like in Indonesia, cultivates the personal 
competencies and effective work habits companies consider essential. PTS is available in Bahasa Indonesia, 
and the country has a signicant stable of master trainers, who can train even more life skills leaders to 
include a growing number of schools, vocational centers, and universities nationwide.

IYF will continue to press for more accurate youth employment statistics and tighter denitions of a successful job 
training program. Nevertheless, we measure our impact one young person at a time.  Deddy, a young entrepreneur
who graduated from  and now runs a small business in Jakarta, is one such example. He believes our YES initiative
that valuing his employees, many of whom were unemployed or out of school, contributes to his success. “My goal,” 
he says, “is to provide opportunities to the people around me, income for our families, and to share this process 
and journey with them.” I'd like to see his story be a headline one day.

Source: http://www.iyfnet.org/blog/4-ways-drive-youth-economic-opportunities-indonesia

of whether a young person will lead a productive and successful life, may not paint an accurate or complete picture. 
Take this recent headline: . It sounds like good news, but then I Unemployment Rate in Indonesia Falls to 5.5% of Labor Force
read on and learned that Indonesia ofcially denes a person as “employed” if he or she is older than 15 and works at 
least one hour per week. Even the writer acknowledged that this “rather loose denition” of employment made 
Indonesia's jobless rate—for young and old—articially low.
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Conference on Corporate Governance and Responsibility 2016   

The 2016 ASIAN CSR Awards  
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IBL
Office

The Ofce Sahid Sudirman Residence
1  Floor Unit 2 
Jl. Jend. Sudirman Kav. 86
Grand Sahid Jaya Hotel Complex 10220

Tel: +6221 5790 5649; 57932602
Fax: +6221 5793 2603
Email: ibl@cbn.net.id
www.ibl.or.id

st

SPECIAL THANKS TO 

in appreciation of your support for annual contribution in 2016. 
Its contribution and commitment to promote
Corporate Social Responsibility in Indonesia. 
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